
Retirement Planning for 
Teachers 

2013-2016 WEA Contract 
 

Note:  This PowerPoint is a summary of information; the actual 
contract governs retirement benefits.  Please refer to Article XV of 

the 2013-2016 WEA Collective Bargaining Agreement for specific 
information about retirement. 



Who is Eligible? 

!  Minimum of fifteen (15) years of full-time District 39 
teaching service upon date of retirement 

!  At least 55 years old upon retirement 

!  Apply for retirement under TRS 

!  Submit an irrevocable letter of intent to retire no later 
than June 1st of the year prior to retirement (may be up 
to 5 years earlier) 



Retirement Longevity 
Payment 

Salary Benefit 



Salary Benefit 

!  Receive a 5% salary increase on prior year year’s base salary 
for up to five (5) years 

!  Your total annual creditable earnings will be subject to a 6% 
cap.  

!  If you elect to perform extra duties, your stipend will be 
adjusted, if necessary, so that your total annual creditable 
earnings do not exceed 6%. 

!  Your annual TRS benefits report (provided in November by 
TRS) contains your prior year’s creditable earnings. 



What are Creditable Earnings? 

!  Creditable earnings include all �TRS reportable� income.   

!  For example, 
!  Base Salary 
!  Summer School 
!  Committee/Leadership Stipend 
!  TAPs/Lunch duty/Bus duty 
!  Hourly curriculum work/Summer Writing 
!  Teaching/Taking Academy 39 (CEIs) when you elect the stipend 
!  Overload 

!  Creditable earnings include all compensation earned in a 
fiscal year (July 1 through June 30) 

 



How does it work? 

!  If you give 5 years notice, you will receive salary increases of 5% 
on your prior year’s base salary for each of the five years 
preceding retirement. 

 

!  If you give 3 years notice, you will receive salary increases of 5% 
on your prior year’s base salary for each of the three years 
preceding retirement. 

  



What happens if I give 5 years notice and 
then decide to retire in 4 years? 
After you have given notice, if you decide to retire before 

your projected dates then the following applies: 

!  If there is NO ERO penalty and NO 6% TRS cap penalty, 
then there will be NO penalty for you 

!  If the district incurs either of the above penalties as a 
result of your decision to retire earlier than your 
original notice, you will have to pay a penalty.  The 
penalty is the difference between the 5% salary 
increases that you received and what your salary 
increases would have been had you not given notice to 
retire. 

!  Does not apply for circumstances beyond your 
reasonable control 

 



What happens if I give three years notice 
and then decide I don�t want to retire? 

Once your letter of intent to retire is received, it is considered 
irrevocable, therefore you would not be able to continue 

working past the three years 



Retiree Health Insurance 
Benefit 



Retiree Health Insurance 
!  At least 50 years old 

!  Minimum of ten (10) years of full-time employment in 
the District 

!  BOE will reimburse up to $170 per month for ONE plan 
for a period equal to the number of years of service to 
the district or upon Medicare eligibility, whichever 
occurs first.  

!  If you participate in TRIP (Teacher Retirement Insurance 
Plan) through TRS, this can be set up as a direct bill 
with the district. 

!  Medicare premium is NOT eligible for reimbursement 



Now, what? 



Contact TRS 

TRS provides online Personalized Retirement Planning at 

http://trs.illinois.gov (Click on “Member Services”) 

 

You can also contact them at (800)877-7896 

 

Be sure to have your current salary, projected salary, 
estimated retirement date, and number of sick days.  You 

can use this to estimate your retirement annuity. 

 



Contact TRIP (Insurance) 

For more information on health insurance plans under 
TRIP (Teacher Retirement Insurance Plan) contact TRS or 
find information on the web at: 

 

https://www2.illinois.gov/CMS/EMPLOYEES/BENEFITS/
TEACHERS/Pages/default.aspx 

 



Ready to Retire? 
!  Submit your irrevocable letter (or email) of intent to 

Human Resources by June 1st at least one year prior to 
your retirement 

!  You will receive a Retirement Longevity Payment form 
to sign and return.  

!  You may elect to perform any additional stipend 
activities and will be paid for those activities as long as 
your creditable earnings increase is not greater than 6%. 

!  You may also stop performing additional stipend 
activities. 

!  The Business Office can help you monitor your 
creditable earnings. 



In order to retire under the benefits of the 2013-2016 WEA 
Contract, you must submit your letter of intent to retire 
by June 1, 2016. 

 

Doing so will “lock” you into the benefits provided under 
the 2013-2016 WEA contract, even if those benefits are 
altered in a subsequent contract. 

You can give up to 5 years notice, which means your 
retirement date could be as late as the last day of the 
2020-2021 school year. 



IMPORTANT 

 You are encouraged to refer to Article XV in the 
2013-2016 WEA contract for any questions related to 
this retirement benefit as this PowerPoint is simply 
intended as an overview of the actual language.  The 
contract language governs this retirement provision and 
will be used to determine any discrepency in 
understanding. 

 You are also encouraged to contact TRS as part of your 
planning for retirement.  They can provide benefit 
estimates and help you make the best decision about a 
retirement date. 



Legislative Changes (TRS) 

!  Recent legislation made changes to the TRS benefits, 
including how creditable earnings are recognized in 
determining your final average salary. 

!  These changes have been temporarily suspended while 
the court hears arguments in a lawsuit. 

!  District 39 does not make any guarantees regarding your 
TRS pension and the benefits they provide. The 
legislation dictates how TRS will view any longevity 
payments and ultimately your pension benefit. 



Contact 

!  Margaret Clauson, Assistant Superintedent, if you have 
questions or would like more information about 
retirement 

clausonm@wilmette39.org 


